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CSC9000TR HE A& RIIK
CSC9000T and Its Status Quo

B CSC9000T2H ELHA Tl < F 20055 F & L hE A E B E — MR
BBt REERER, HEXBREBRSMHEEERHIEE
KA EMERRA L) PR EE;

China’s first corporate social responsibility management system and
code of conduct at industrial level developed by CNTAC in 2005; its
approach is to implement legal and international convention norms by
Improving management system.

B HArAhlk, CSCO000TEHEr &M Ti8id200R h ELH LRI ;
As of now, over 200 Chinese textile and apparel companies have
iImplemented CSC9000T.

B CSCO000TH RERMAAXNMWETIWAELHSHEENEEEK,
MAEMRE CEPRITUHENEYEY “Eptl iRt EgEA e
S EIEBIKARCSCI000TER, BITHESEE” .

CSC9000T now is an important CSR reference taken by government
iIndustry regulation policy, for instance, the Entry Condition for Dying
and Printing Industries by NDRC requires enterprises fulfill social
responsibility according to CSC9000T.




2008RECSC9000T: EREMNHESHRIERKR

The 2008 Version of CSC9000T: towards a Comprehensive CSR System

1. BWHRER Management System

2. B Discrimination

3. THEARSHHHRIM  Trade Unions and Collective Bargaining
4, BITSRAFT Child Labor and Juvenile Workers

0. 3Ria 8 3&H 253D Forced or Compulsory Labor

6. ZHsp&)E Employment Contract

1. XTTFediaE Working Hours

8. #HFEMSER Wages and Welfare

9. IEIESEF Harassment and Abuse

10. ERM Pt RS 9%

Occupational Health and Safety

11. =R¥EPRIS

Environmental Protection

12. 233

Fair Competition




CSC9000THY#ZIT &

The Design of CSC9000T

EFRAHR ALY A

g5 TN AIAT I

SHESRr RN 153451 ESP)
Chinese legidation & I nternational Specific conditions of
regulation conventions, standards | Chinesetextile & appare

industry

and practices

CSC9000T #Z%/DEZE - Elements of CSC9000T
B FLA 22 Management System - ;1L Discrimination
T4 4 544K JAL Trade Unions and Collective Bargaining
¥ 5 AR p%4E T Child Labor and Juvenile Workers
il Y5 1l 57 5] Forced or Compulsory Labor - 553/ 45 [F] Employment Contract
TAERSa] Working Hours - 37 5 4 F1] Wages and Welfare
Ik 5 iEAF Harassment and Abuse - IR fid 52 55 224> Occupational Health and Safety
B LR P Environmental Protection - 23 F-5& 4+ Fair Competition
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CSC9000T sLjfite 5 e

CSC9O000T Implementation Guidance Documents




CSR GATES Characteristics

- 20086 AP EIHAR TS AT (hEHEARESE
Comprehensive WHEFRERENE) , XePEE—ITHESHRE
HREFERESHEXH EREER.

- CNTAC released in June 2008 the China
m Sustainability Reporting-Guidelines for Apparel
_ & Textile Enterprises (CSR-GATESs), China’s first
&rmatlve sustainability reporting guidance system, to
- guide the social reporting practice of textile

companies
" Comparable @ ’
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FESAREENHSFERERE: WIEEK

CSR-GATEs: Verification Requirements

A HERERENECSR-GATESERFAEYAMREE

i, AN EERHFHLSRERS:

Applicable to all textile and apparel enterprises in principle,
the following enterprises are encouraged to take the lead:

v CSCO000TH& ATV CSC9000T Implementing Enterprises

v iR B _ETT A Public-listed companies of the industry

v EYTRIREITI S 1500584 Industry Top 500

v BAATVHISRE AN Leading companies of sub-industries

B REWIE: EWNIREASTRE (PFEGRERELHSHRE
REWIEENY (CSR-VRAD HITHMILWIE, PELHLET A H
SR ERIESREM R EHITIANATESR.

Reports prepared according to CSR-GATES are required to
be verified by 3'd party, in line with China Sustainability
Reporting-Verification Rules and Instructions (CSR-VRAI),
and verified reports will be endorsed by CNTAC.




CSR GATEs: Applications

B 2009%6H29H, +RGERELVWHEILETBANKELTSLEEL
THHASHERE, RABEHERHSHETRENSRRELE

June 29, 2009, the first group of ten companies released their
sustainability reports made according to CSR-GATEs, all
verified by BV or DNV.



FEGARFENHSTERS: RESWIE

Quality of Sustainability Reporting: Assurance

REIGIERNR
(Reporting Verification)

URIGIEHRS W MVISIERS
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ZIFIR SR T FE R
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HERERSHIER: MERWRIR

The Effect of Sustainability Reporting: Company Feedback

a.n@ b.H c.5§

Rﬂ'ﬁﬂkﬁ:ﬁﬂﬂ‘]ﬁi& Strong Medium Weak
Branding Promotion

ot 4 Ml RO HEE

Marketing Promotion




HEFREAR=F/M%]2009—2011

The Industry’s Three-Year Plan of CSR Development 2009-2011

0 zzouﬁlﬁ ST EIICSC000T (MESHLALIHSHTTERE

k%) ByEIES002R;
The implementing enterprises of CSC9000T reach 500 by the

end of 2011;

B EF20115K, 2TWIRBCSR-GATEs (HhESARESWESEHT

BERE) ZHESRERSHIEIWIXI00%K.
The reporting enterprises according to CSR-GATESs reach 100

by the end of 2011.

)
Percent of the Percent of Percent of
Year 2008 Number .
whole industry employees turnover

HWEBRT—Luilk

Enterprises with 6140 13% 44% 63%
annual turnover

above RMB100 mil.

BEBAT R
Enterprises with 708 1.5% 16% 33%

annual turnover
above RMB500 mil.




CSCO000T5BSCI: M ESEE HiIA

CSC9000T & BSCI: Cooperation and Recognition along Supply Chain

® 2008%F11A18H, HEFHFLATIIHESERKMIIMNEISEILEARK
SELF “PRRENEHSHTEES” , HEE (hEGEI A th
SERMINBEMSEHNESEES) , “WHREXRXA
CSC9000TE5BSCIAMER, BERXXiITEFERATIRS T/ERE,
KLiZZE|CSCO000TEBSCHAR B EIN.

Joint Declaration on Supply Chain Cooperation signed by
CNTAC and FTA at Sino-EU Supply Chain Summit Talk
convened in Beijing demonstrated agreement on furthering
recognition between CSC9000T and BSCI.

B 2010 FBREXITE, HIENSFHFRANESE.

Cross-audits to be conducted in 2010 to test the compatibility
between two systems.

o




CSC9000T5BSCIHIE{EEA: XERMMEFLEZAME

CSC9000T and BSCI: Shared Values and Shared Norms

HEIRMHMEEK: 2F. AIFHFER E R SRR SR &
Shared value: equitable and sustainable international textile
supply chain

n HEERFEHIER: HXERRADINSIEENE

Shared normative origins: related international conventions
and national legislations

B AFBRRITER: TAERY, BKRAEEHE

Shared implementation doctrine: no certification on
performances, focusing on continuous improvement

B HRNGHYEK: HOEREXHEE

Uniform core requirements: labor practice plus environmental
protection

m HEMNERAMR: PFEZGEEREL

Common application subjects: Chinese textile and apparel
enterprises

N
111




CSC9000T5BSCIEIE{EEA: E4PRIHFIFIELMN HE

CSC9000T and BSCI: Complementary Driving Forces and Mechanisms

CSC9000T BSCI
BivS5#& (IR KM K& omhE e
complementary  suppliers brands and buyers
standard holders
B#PAYIREh 5 AREREF iy m=0E 3
complementary  responsible production responsible purchase

driving forces

BippERHE BT EAaE)IF R HER BT EKASHTE
complementary  training and capacity correction action plan
Implementing building based on (CAP) based on
mechanism performance evaluation auditing



CSC9000T T1E%#E
CSC9000T Work Flow
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HEFEEWATIESE: HD. TS AEBE&ER

CSR Professionals: Trainers, Evaluators and Internal Auditors

B IZjISGS. DNV . TUV . BVE#Hl#4
BEA AR, B ACSC000THZiIIF
FIIEMEIH, AIBCSCO000THXI &
HYSEHE -

Professionals from SGS, DNV, TUV
and BV are trained as trainers and

evaluators, working to implement
CSC9000T systems.

B AMITENIENT 130K 8 CSCO000T
HNEEIZR, HAiRMERESWAER
HATHEZFALELP

Over 130 managers from implementing
enterprises are certified as CSC9000T
Internal Auditors, to maintain and
check the operation of the system in
the field.




i %4 = BRERRER S R IFAL

The Advantages and Benefits of Social Standards Integration

B EHSHNENE, e ESREEXTTEMER
25
Optimize resources of supply chain parties and enhance
coordination and engagement on CSR between
stakeholders

B 1808 SN < AR EZ B R —BUE R A T,
l&l&1,\ri§?fiz: HEESRZERE

Strengthen the coherence and integrity of CSR standards
and increase the transparency of standard operation along

supply chain
B PR AR ER R SRR, IR EFRRBE
PriLI2E

Consolidate local ownership of CSR standards while raising
their international presence



i %4 = BRERRER S R IFAL

The Advantages and Benefits of Social Standards Integration (ctnd)

RN R H A, SRR

Reduce transaction costs on supply chain and build up
Institutional assurance on CSR

B EMERRXWEIEFE SR EHRNE AT EENSS
it S RER NS
Increase responsible supplier options for international

buyers as well as their opportunity of participating in
local CSR construction

B ENENENFLNS, BORNEREZED,
Bt EHSBERE

Increase suppliers’ business opportunity and reduce their
auditing costs and pressure, encourage the commitment
of suppliers in CSR




CSCO000T5BSCIH—HI 5% : #HEERELE

CSC9000T and BSCI: a Comparison of Initial Auditing Results




iz %4 & R ER S IR Bk

The Challenges Faced by Social Standards Integration

B E1E: MARGEMT mAXTRIERIEE

Credibility: how to ensure the understanding and trust of other
stakeholders (possible solution: more transparency and
accountability mechanism).

B 25 MRGEZEI (BFEXWEFHRME) B3HEF
Ms5
Engagement: how to ensure more business engagement and

participation (both buyers and suppliers) (possible solution:
demonstration of best practice and benefits).

B BN FRERENMIIEENENARGUER, FFE
HYRE
Capacity: how to ensure proper and sustainable capacity for
standard operating organizations and service agencies
(possible solution: more exchange and training).
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